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Ascend Career and Life Strategies, LLC
4845 Pearl East Circle, Suite 101 Boulder, Colorado 80301
303-245-7049 « info@ascendcareers.net « www.AscendCareers.net

As one of Colorado’s most tenured and esteemed professional development and career
management firms, we have been a leading provider of career and executive coaching, career
outplacement services, and high-impact corporate workshops since 2001. Ascend Career and Life
Strategies, LLC helps organizations improve productivity, maximize leadership effectiveness, and
reduce workplace turnover. We work in partnership with organizations in designing and
implementing a professional development strategy to proactively prepare, guide, and transition
employees to meet today’s market and workforce needs.

About Donald J. Strankowski

Donald J. StrankowskKi is founder and
President of Ascend Career and Life
Strategies, LLC. As an expert in professional
development and performance improvement,
Donald has parlayed more than 20 years of
experience, research, and accomplishments in
founding Ascend Career and Life Strategies.
He has had successful careers in sales,
management, sales training, and recruiting.
His real-world experience ranges from start-
up organizations to Fortune 500 companies
with esteemed positions being held at
America Online, Exodus Communications,
American Greetings, Sears, and Service
Metrics.

Donald is the author of Get Hired! 10 Simple Steps for Winning the Job You Desire in Any Economy,
New Strategies for a New Job Market, and the audio program Success is a Choice. He has been a
columnist and career expert for U.S. News and World Report, Denver Post, KWGN TV, KMGH TV,
KUSA 9News, KCNC TV and is currently a regular guest on FOX 31 Good Day Colorado.

Through his seminars, keynote speeches, and workshops, Donald addresses thousands of people
each year helping companies and individuals improve productivity by inspiring participants to
reach their true potential. He is one of corporate America's most sought-after speakers on the
topics of goal setting, attitude, and the psychology of success.
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Social Media Channels
in B B

Local Media Partnerships

Office Locations

4845 Pearl East Circle 14143 Denver West Parkway
Suite 101 Suite 100
Boulder, Colorado 80301 Golden, Colorado 80401

1624 Market Street 11901 West 120th Avenue
Suite 202 Suite 4Q0
Denver, Colorado 80202 Broomfield, Colorado 80021


http://twitter.com/AscendCoach
http://www.linkedin.com/company/228318
http://www.facebook.com/AscendCareers
http://www.youtube.com/user/ascendcareers
http://www.ascendcareers.net/blog/feed
http://kdvr.com/2012/04/03/is-40-the-new-50-in-the-job-search/
http://www.youtube.com/watch?v=cHEsNgqotXw
http://www.youtube.com/watch?v=ey0prb2tU-I
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Select Career Transition and Professional Development Clients

MetLife

CenturyLink (formerly Qwest)
Colorado State University
University of Colorado - Boulder
State of Colorado

Intercontinental Potash Corporation
Arapahoe-Douglas Works!

Broomfield County, Colorado

Colorado Dietary Managers Association
Catholic Charities of Denver

E.W. Scripps Company Coffee Bean International

Jobing.com The Center for Work Education and
Gold Systems Employment (CWEE)

PayChex, Inc. e Adams County, Colorado
Goodwill Industries e (Colorado Gaming Association
Sysco, Inc. ¢ Community College of Aurora
U.S. Department of Defense e Boulder Area Human Resources
U.S. Social Security Administration Association

Frontier Airlines ¢ Boulder Philharmonic Orchestra
Statline e Colorado Division of Vocational
S&P Capital IQ Rehabilitation

Learning Forward e Jefferson County, Colorado

Ascend Career Coaching Solutions

Ascend Career Coaching Solutions provides coaching on a one-on-one individualized basis,
providing an invaluable source of support and development for associates and senior
managers.

Our main goal is to help you implement a job search plan specific to your particular needs.
We can also help you become a more effective leader and help take your professional
development to the next level by assisting you in formulating solutions to manage your
challenges and overcome difficulties.

The Ascend Career Coaching Solutions program is designed to enhance your job
performance and job satisfaction, and to provide you with the tools, focus, and techniques
to more effectively manage your career challenges, transition, and change.

Our goal is to chop a significant amount of time off of any displaced employee’s job search
so you can achieve a new role quicker in a position that suits your key business and
personal needs. We will help you plan, implement and manage a successful and satisfying
career strategy and find the best possible career choice per your criteria.

Executive Coaching Solutions

Ascend Executive Coaching Solutions provide coaching on a one-on-one individualized
basis, providing an invaluable source of support and development for C-level associates
and senior managers.
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Our main goal is to help the released senior level employee implement a job search plan
specific to their particular needs. We can also help them become a more effective leader
and help take their professional development to the next level by assisting them in
formulating solutions to manage their challenges and overcome difficulties.

The demands placed upon today's executives and senior managers are ever increasing.
They have to possess the skill sets and competencies to deliver high quality products and
services while motivating customers in to action and maintaining solid employee relations.
Employing only proven techniques and principles, Ascend will assist each senior level
Engle Martin & Associates, Inc. employee in gaining suitable employment and to implement
the necessary tools and strategies for maximum performance.

Career Service Offerings

e Individualized Career Assessment and e (Career Mapping Strategies for
Clarification Increasing Job Performance and

e Personal Branding Visibility

e Executive Resume Preparation e Social Media Techniques

¢ Interviewing Skills e Success Coaching and Self-

e Executive Job Search Strategies Development Planning
Designed for Today's Economy ¢ Job Search Seminars

A career coach's main job is to help their client determine their skills, goals, and economic
needs and then establish their professional objectives. If their aspiration is to embark on a
life-altering career change or simply to change jobs, a coach can assist them in designing a
strategic plan to achieve their career goal. The strategies and techniques we employ at
Ascend have worked for hundreds of individual and corporate clients. We guarantee it.

Recommended Coaching Module Outline

To specifically meet your needs, the Ascend Career Coaching and Professional Development
Program will be broken down into five separate coaching modules:

Module - Coaching and Motivating Clients for Success
This coaching module will discuss the proper methods for motivating clients into action,

coaching them for success throughout the job search process, and holding them
accountable for performance and meeting predetermined goals and objectives.

Topics will include:

e Assessing client needs and transferable skills

e Motivational techniques

e Goal setting for success

¢ Development of a positive-oriented thought process and self-concept
e Methods for earning more money and being promoted faster
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Module II- Job Search Strategies and Tactics - Part 1

Today’s job search requires job seekers to utilize a multi-modal approach for success.

The Job Search and Strategies - Part 1 module will focus on both conventional and
proactive types of search strategies with emphasis being placed on contacting companies of
interest and networking.

Topics will include:

e Defining the Career Base

o Establishing Job Search Targets

Conventional Search Strategies
e Internet Sites

e Job Search Engines

e Recruiters/Agencies

Proactive Search Strategies

e Networking

e Social Media Strategies

e Group Networking Action Plan (associations, networking groups, and trade groups)
e Personal Brand Marketing

e Contract Work

Module III- Job Search Strategies and Tactics - Part 2

Most conventional job search strategies are simply not effective anymore. In order for job

seeker’s to be successful, they must clearly define each company’s particular needs and

then devise an action plan to offer solutions. Job Search Strategies and Tactics - Part 2 will

focus on the “paperwork” portion of the job search model as each client will learn how to

differentiate themselves from the job search masses by utilizing new tools and strategies.

Topics will include:

e V-Letter and Q-Letter (cover letter strategy)

e Executive Bio

e Accomplishments Survey

e Resume preparation: one page and two page (individualized, customized, and focused
towards each client’s target occupation and industry)

e Job Business Plan

e Oral presentation (10-15 minutes with slide deck)

e Professional Portfolio

Module [V- Ace the Interview and Win the Job/Determining Your Market Value

Above all, the interview is clearly the most crucial part of the job search process.

No company will hire a candidate based solely on a well-constructed resume. Hiring
managers still want to meet them face-to-face, shake their hand, and determine if they are a
“fit” for their organization. How candidates perform here will determine if they win or lose
the job. In this coaching session, clients will learn how to prepare for an interview like an
attorney prepares for a high-profile case. They will also learn how to determine their
market value and learn tactics and strategies for negotiating a winning salary.
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Topics will include:

e Assembling a high-impact interview strategy

e Preparing for a telephone interview

e Planning answers for possible "curveball” and “behavioral” interview questions
e Participant role play

e Preparing introspective questions of their own to ask during the interview
e Identifying any "holes" in their case

o Selling themselves as an ideal fit for the position

e Assembling an interview agenda

¢ Determining their Market Value, salary range and validation.

e Preparing a professional references document

Module V- Follow-Up Coaching and Consultations
Ascend will provide any client with unlimited phone and email access during the coaching

period. All phone calls and emails are handled/returned within 24 hours of receipt.

Why Ascend Career and Life Strategies, LLC is the BEST Choice

Since 2001, Ascend Career and Life Strategies has been an esteemed business coaching,
career outplacement, and corporate workshop leader in the state of Colorado. Ascend
offers proven, cutting-edge coaching solutions, employment advisement, career
outplacement, and high-impact seminars for corporate and individual clients, reaching and
impacting thousands of people each year.

Ascend will provide you with a customized action plan and program suited to your unique
needs. We will also provide relevant professional development solutions to expedite the
attainment of your goals and assist you in contributing to a more successful and fulfilling
work environment.

Results. At the end of the day, it's about getting maximum return on your main investment:
time. Ascend Career and Life Strategies is 100 percent confident that the professional
development solutions provided will be the highest quality career and workplace
advisement services available today—I personally guarantee it.

Donald J. Strankowski

President

Ascend Career and Life Strategies, LLC
November 26, 2013

Ascend Career and Life S

4845 Pearl East Circle, Suite 101 Boulder, Colorado 80301
303-245-7049  info@ascendcareers.net
www.AscendCareers.net
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